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Policy Statement  

All Saints Grammar is committed to providing a safe, inclusive 

and respectful learning environment for all students, staff, and 

members of the school community. Bullying of any kind is 

unacceptable. This policy outlines the School’s approach to 

preventing, identifying, and responding to bullying behaviour 

across all year levels in accordance with the NSW Education 

Standards Authority (NESA) requirements for 

Non‑Government Schools. 

 

Definition of Bullying 

Bullying is repeated verbal, physical, social, or psychological 

behaviour that is harmful and involves the misuse of power by 

an individual or group towards one or more persons. It can 

include direct (face‑to‑face) or indirect (online or relational) 

actions. Conflict or fights between equals and single incidents 

of antisocial behaviour are not defined as bullying. 

Examples of Bullying include: 

• Verbal abuse or name‑calling 

• Physical aggression 

• Deliberate exclusion or spreading rumours 

• Cyberbullying through digital platforms 

 

Legislative and Regulatory Context  

This policy complies with the requirements of the NESA 

Registration Manual for Non‑Government Schools, the 

Australian Student Wellbeing Framework, and relevant NSW 

and Commonwealth legislation including the Children and 

Young Persons (Care and Protection) Act 1998, the Disability 

Discrimination Act 1992, and the Education Act 1990. 

 

 

 

 

Objectives 

This policy aims to: 

• Promote respect, inclusion, and positive relationships. 

• Prevent bullying through education and awareness. 

• Establish consistent procedures for responding to incidents. 

• Support students who experience or engage in bullying 

behaviour. 

 

Prevention and Education  

The School fosters a positive culture through proactive 

wellbeing programs, social‑emotional learning, restorative 

practices, and explicit teaching about respect and empathy. 

Regular staff training and student education sessions are 

conducted to ensure understanding of expected behaviours. 

 

Roles and Responsibilities  

All members of the school community have a role in preventing 

and responding to bullying: 

• Students: Treat others with respect, report incidents to a 

trusted adult. 

• Staff: Model respectful behavior, identify and act on any 

signs of bullying. 

• Parents: Support the school’s approach and reinforce 

positive behaviour at home. 

• Leadership: Ensure procedures are implemented and 

monitored effectively. 

 

Procedures for Responding to Bullying  

1. Prevention 

 

 



 

 

 

Policy name: Staff Code of Conduct  Review date: 01/25 

 

 

3  

i. Educate students and staff about bullying, its impact, 

and strategies to prevent it. 

ii. Promote a positive school culture through activities 

that foster respect and inclusion. 

iii. Encourage open communication and provide safe 

channels for reporting bullying. 

2. Identification:  

iv. Train staff to recognize signs of bullying. 

v. Encourage students to report bullying incidents to a 

trusted adult or through anonymous reporting 

systems. 

3.  Response :  

vi. Investigate all reported incidents promptly and 

confidentially. 

vii. Provide support to the victim and address the 

behaviour of the perpetrator. 

viii. Implement appropriate consequences for bullying 

behaviour, including counselling, mediation, or 

disciplinary action. 

4. Monitoring and Review:  

ix. Regularly review the effectiveness of the anti-bullying 

policy. 

x. Collect feedback from students, staff, and parents to 

improve the policy. 

 

The following steps outline the procedure for teachers to 

follow when bullying is suspected or reported: 

 

A.  Primary Level Procedure 

1. Listen carefully to the student and reassure them they 

are being taken seriously. 

2. Record details of the incident in the Behaviour 

Management System or relevant record book. 

3. Notify the Class Teacher and Head of Primary 

immediately. 

4. The Head of Primary will investigate, speaking 

separately to all parties involved. 

5. Parents of both the victim and alleged perpetrator are 

informed. 

6. Appropriate actions (restorative meeting, consequences, 

counselling) are implemented. 

7. Ongoing monitoring occurs to ensure resolution and 

wellbeing. 

B.    Secondary Level Procedure 

1. Teacher records incident and reports to the Head of 

Year or Head of Wellbeing (7–12). 

2. The Head of Year/Wellbeing investigates and 

determines whether bullying has occurred. 

3. The Deputy Head of School is notified for significant 

or repeated cases. 

4. Parents/guardians are contacted by the relevant 

Head or Deputy Head of School. 

5. Restorative, disciplinary or support measures are 

enacted as appropriate. 

6. The incident is documented and monitored for 

ongoing wellbeing and behavioural change. 

 

Record Keeping and Confidentiality 

All bullying reports, investigations, and outcomes must be 

documented securely and retained in accordance with the 

School’s Record Management Policy. Confidentiality must be 

maintained at all times. 

 

Support and Follow-Up 

Support is available for all students affected by bullying, 

including counselling, peer support, and pastoral care.  
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Monitoring and Review  

This policy will be reviewed annually by the School Leadership 

Team to ensure continued alignment with NESA standards and 

current best practice in student wellbeing and safety. 

 

Related Documents 

• Child Protection Policy 

• Student Code of Conduct 

• Complaints and Grievances Policy 

• Guidelines and Adavice for the Management of Student 

Behaviour 

 

Public Availability:  

This policy will be made publicly available on the school’s 

website and provided to parents/guardians upon request. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 


